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1. Collecting the data on the Gender Pay Gap: Challenges and Opportunities (30 minutes)  
Presentations – 20 minutes
Questions / Clarifications – 10 minutes 
2. Georgia Joining EPIC: The Role of Social Partners (1 hours)  
Discussion 40 minutes 
Speaker – Tamila Barkalaia, The Deputy Minister Responsible on Labor 
· EPIC draws on ILO convention on Equal Remuneration already ratified by Georgia. How is Georgia working to align legislation with this convention?	Comment by Nani Bendeliani: You can pick one question from these two, or leave them both, and indicate which should be optional.
· Georgia is making several commitments in the framework of the EPIC. What are the steps the Ministry will take to meet the commitments in the framework of EPIC to: 
· reduce the GPG? 
· encourage pay transparency?
· What is the vision for the engagement of the Tripartite Social Partnership Commission in the implementation of the EPIC commitments?
Speaker – Raisa Liparteliani, Legal Analyst, Georgian Federation of Trade Unions 
· GTU has completed the analysis of the gender pay gap and the equal pay for work of equal value in Georgia together with ILO.  What is the key takeaway from your analysis? 
· What is the role of GTU in addressing Georgia’s commitments within the scope of EPIC membership?
· EPIC draws on ILO convention on Equal Remuneration already ratified by Georgia. What are the key challenges in implementation of the convention?
Speaker – Elene Makharashvili, GEA   
· One of the commitments that Georgia made in scope of EPIC membership is promoting the pay transparency. In the public sector, this is easily addressed as the salaries are set and subsequently, the GPG is lower in comparison with the private sector. However, pay transparency is a critical issue for the private sector in Georgia. How can GEA encourage the private sector to promote the transparent pay? 
· What does GEA see as it’s role in supporting the government commitment to EPIC? 
· Is GEA considering joining EPIC, or encourage the membership of private sector organizations? 
Questions (live audience) – 20 minutes 
Optional question to GEOSTAT: Please reflect on the changes that you plan in the analysis of salary statistics and how that will affect the analysis of gender pay gap? 
Optional question for Swiss Office on Gender Equality (Oliver): Are there any examples of using the data generated by the tool in public procurement process to assess the performance of the company in terms of gender equality? 
